Voting Leave Policy

Policy #1

___________ Library employees will have 4 hours off to vote.  Any qualified voter who exercises his right to voting leave under this section but fails to cast his vote, under circumstances which did not prohibit him from voting, may be subject to disciplinary action.

Any person selected to serve as an election officer shall be entitled to absent himself from __________ Library for a period of an entire day to attend training or to serve as an election officer. The person shall not, because of so absenting himself, be liable to any penalty. The employer may specify the hours during which the employee may absent himself. 
__________ Library will not refuse an employee the privilege hereby conferred, or discharge or threaten to discharge an employee or subject an employee to a penalty, because of the exercise of the privilege.

Policy #2

Voting leave must be requested in advance and the employee must be eligible to vote in the county holding the election and must exercise that right in order to qualify. Library directors and staff develop work schedules in advance that permit their employees to share the workload on Election Day while still taking leave time to go to the polls. Presidential Election Day is a state holiday. Regulatory References: 101 KAR 2:102 and101 KAR 3:015. You are allowed up to four hours to vote or to apply for an absentee ballot. In order to be eligible for voting leave, you must (1) be registered to vote in the county holding the election, (2) be scheduled to work on Election Day during the hours of 6:00 a.m. to 6:00 p.m. local time, and (3) notify your immediate supervisor prior to receiving voting leave. Employees who are authorized to work in lieu of taking voting leave shall receive four hours of compensatory leave. 

Note:  KRS 118.035 requires all Kentucky employers to give their employees time off to vote:

http://www.lrc.ky.gov/KRS/118-00/035.PDF
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