Retirement Policy 
Sample Policy #1

Retirement

Employees working 100 hours or more per month (on average) are required to participate in the County Employees Retirement System.  Under this program, a percentage of the employee's salary is put into a retirement account along with a substantially larger contribution made by the Library.  Upon leaving the service, an employee may opt to withdraw the amount which s/he has paid into the retirement account.  

Sample Policy #2

Retirement

The Library and its eligible employees are required to pay into the County Employees Retirement System [CERS] as administered by the Kentucky Retirement System. Eligible employees have successfully completed the 180 day provisional period and work an average of at least 100 hours per month.

The Library matches employee contributions to the Social Security System as prescribed under the Federal Insurance Contributions Act [FICA]. 

Sample Policy #3
County Employees Retirement System XE "Retirement benefits" 
The Library is a participating agency in the County Employees Retirement System XE "County Employees Retirement System" \t "See Retirement benefits"  (CERS) administered by the Kentucky Retirement Systems.  Employees must participate if they routinely average 100 or more hours of work per month.  The Library is required to make deductions for those employees enrolled in the County Employees Retirement System.  All new employees are enrolled in the CERS beginning with the first day of employment if their scheduled hours exceed an average of 100 per month.  A participating employee accumulates one month of service credit for each month wages are reported, assuming the employment averages 100 hours of work per month on a calendar or fiscal year basis.
Contributions

Employees contribute 5% of their gross salary to their individual accounts held by the CERS.  The employees’ contributions are tax deferred.  This means that the contributions are withheld from employees' gross pay before state and federal taxes or FICA are withheld.  

The library contributes to the CERS on behalf of each employee at a rate that is set by the CERS Board of Trustees.  Library contributions are not made to employees’ accounts, but rather to a Retirement Allowance Account that is used to pay retirement benefits to other members.

Normal retirement

· A member age 65 or older, with less than 48 months of service credit, may elect to receive a benefit for life that is an actuarial equivalent to twice the member's contribution and interest.

· A member age 65 or older, with 48 or more months of service credit, is eligible to receive an unreduced monthly benefit for life based on the member's salary and service.

Early retirement

· A member with 27 or more years of service credit can retire with no reduction in benefits.

· A member with at least 25 but less than 27 years of service credit can retire at any time, prior to age 65, with a reduction in benefits.

· A member may retire with a reduction in benefits if the member is at least age 55 and has at least 60 months of service credit.

Health insurance

Kentucky Retirement Systems provides group rates on medical insurance and, where available, health maintenance organization (HMO) and other managed care coverage for retired members. Participation in the insurance/HMO program is optional and requires the completion of the proper forms at the time of retirement in order to obtain the insurance coverage.

The cost of insurance for the retired member may be partially, or fully, paid by Kentucky Retirement Systems depending upon the member's years of service, the insurance carrier selected, and the level of coverage chosen. Additional coverage may be purchased to furnish insurance for a spouse and/or dependents.

Refund of accounts

A member who terminates employment may elect to take a refund of his or her member account or may choose to keep the account until eligible to draw retirement benefits. No Library money is paid to a member electing a refund of his account prior to retirement.

If the member takes a refund, that member gives up all service credit and any rights to any future benefits, including health insurance benefits. Refunds are subject to a 20% mandatory withholding for federal income taxes. Refunds are also subject to a 10% federal excise tax if taken prior to age 55. Refunds may be rolled over directly into an IRA or qualified plan. For information on rolling over a refund, consult with a tax consultant, bank or other financial service.
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